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Monday, October 2, 1978

orum

Area Resident Gives GVSC $1 Million;
College IV To Be Named After Donor
Grand Valley State Colleges has received a $1 million gift from Russel H.
Kirkhof, a lifelong West Michigan resident
who parlayed a seventh grade education
and ·a talent for practical inventions into a
multi-million dollar electrical and industrial manufacturing business.
"I am pleased to announce that Russel
H. Kirkhof has presented Grand Valley
State Colleges with the largest single gift
given to the institution in its 15-year history," Arend D. Lubbers, president of
Grand Valley, said.
"I am also pleased to inform you of
Grand Valley's intention to express its
appreciation by establishing Russel H.
Kirkhof College as the name for what has
hitherto been identified as College IV, the
newest of our four undergraduate colleges, which was established in 1973. We
feel that this is an appropriate means of
acknowledging Mr. Kirkhof's generosity
in an enduring manner."
Kirkhof has followed the development
of Grand Valley since it was established
in 1960 through his friend and neighbor,
John Scherff, director of buildings and
grounds for the colleges .

Fort Lauderdale, Florida, as well as cash,
securities and /or properties.
The cash and securities will be placed
in a trust for Grand Valley, with First
Michigan Bank and Trust Company of
Zeeland acting as trustee. Grand Valley
will receive all income and interest from
the trust for 21 years, after which the
trust will be terminated. All assets and
interest will then be given outright to the
Colleges.
The Florida property may be sold by
Grand Valley. The Colleges will maintain
the Tallmadge Township property as the
Kirkhof Center.
"I would like to add that the major
public universities not only in Michigan
but throughout the United States
achieved their greatness through a combination of public funding and generous

gifts and endowments from private individuals and foundations," President Lubbers said. "In a sense, tax dollars provide
the base; private gifts provide the potential for greatness. Russel H. Kirkhof has
thus contributed magnificently toward
Grand Valley 's potential for greatness .
"The effects of Mr. Kirkhof's gift will
endure far beyond our lifetimes. His generosity will contribute to the future of
West Michigan through the thousands of
people whose lives are enriched as a result
of Grand Valley's presence here."
The college will officially become
known as Russel H. Kirkhof College when
the Grand Valley State Colleges' Board of
Control approves the resolution at its
meeting on October 13.

Russel H. Kirkhof

Russel H. Kirkhof -Prolific Inventor

Russel H. Kirkhof was born in 1896,
in Holland, Michigan. His father, a tannery worker, died when Kirkhof was ten
years old.
"Over the past 15 years I have
Kirkhof left school in the seventh
watched Grand Valley grow from an idea
grade, at the age of 13, to take his first
to an important educational institution
full-time job. He earned $5 a week as an
with a beautiful campus serving more
errand boy for the Lewis Electric Comthan 7,000 students. Because my lifetime
pany in Grand Rapids. It was there that
has been devoted · to the development of
his fascination with electricity began, and
practical inventions, I am particularly
he took several correspondence courses
happy to contribute to, and have my
with the goal of becoming an electrician.
name associated with, a college which ofHe found, however, that his real educafers programs designed to prepare its
tion came not from studying books, but
graduates to meet the practical needs of
from the practical experience he gained in
today's world," Kirkhof said.
his work.
This experience broadened when, at
Kirkhof's contribution to Grand Valley includes an initial gift of $250,000
the age of 15, Kirkhof moved to a $15-aweek job in Cincinnati, where he worked
and a deferred g ift of- $1.5_Qp00. The initial gift includes property in y ming,
for the Thomas Edison Dictating Machine
Compa_n~ and where he had ~everal opMichigan, valued at .$40,000 and h(ee
gifts of $70,000 each to be given 't~ portumtJes to meet Thomas Edison.
Grand Valley each year from 1979
Kirkhof's knowledge of electricity
through 1981.
\ continued to expand during World War I.
When he was 19, he spent a year doing
The deferred gift of $750,000 will be
electrical work on Army airplanes in
Frande . But electricity was not his only
given to Grand Valley upon Kirkhof's
·nt lest. He set up a darkroom and earned
death, or earlier if he so desires, through
the transfer of real estate in Tallmadge
tra money by printing photographs in
his spare time.
Township, Ottawa County, Michigan, and

The Russel H. Kirkhof home on Linden Drive, near Grand Valley. The house will be
named Kirkhof Center.

That money gave him a financial start
when the war ended and, according to
Kirkhof, his first purchase upon returning
to America was "the most expensive
camera in New York City." To this day,
he remains interested in photography.
Kirkhof was discharged from the
Army at the age of 21. He returned to
Grand Rapids and the Lewis Electrical
Company. Although Lewis admonished
him for his poor spelling (after Kirkhof
wrote an order for dry "sell" batteries),
Lewis recognized Kirkhof's talent as an
electrician and eight years later, in 1925,
helped Kirkhof open his own one-man
electrical shop on Division and Weston
streets in Grand Rapids. That same year,
Kirkhof married Ethel Wernette.
By the time Kirkhof opened his shop,
electricity had progressed from a novelty
to a necessity. Home and street lights,
appliances and a growing transportation
industry contributed to an expanding
market for his skills. By 1926, Kirkhof's
shop had expanded to ten employees.
One development made a particular
impact on his business. During the early
1920's, most electrical motors were limited to 30 cycles of alternating current;
the development of a 60-cycle motor
made possible the production of more
stable current. As a result, there was considerable demand for conversion of 30cycle motors to 60-cycle units.
When Kirkhof landed a contract to
convert electric motors owned by Consumers Power Company to 60 cycles, his
business moved to a new shop and a payroll of 30 employees.
Between 1925 and 1929, Kirkhof
prospered. Like many Americans, he in-vested his cash in the stock market, buying with only ten percent down and hoping for quick returns. At one time, he re calls, he purchased Chrysler stock at $16
per share and sold it a month later for
$32 a share.
Such profit-making did not last, however. Although Kirkhof had become
wealthy, when the crash of 1929 came,
he lost all but $30,000 of his savings and
investments.
Nevertheless, Kirkhof was more fortunate than most Americans during the De pression because he had stable contract
work. He continued his conversion work
for Consumers Power Company and other
companies and slowly rebuilt his business.

In 1937, he moved to a still larger plant.
By combining his natural genius for
putting electricity to work with the skills
of university-trained electrical engineers,
Kirkhof rapidly expanded his holdings.
His firm won a $500,000 contract to
supply the U.S. Navy with switchboards
to control lighting on temporary air
fields. Additional branches of Kirkhof
Electrical and Kirkhof Manufacturing
companies were established to produce
fabricated metal, parts for diesel engines
and fork lift trucks, clock repair tools and
other diversified goods .
Kirkhof was responsible for the development of dozens of electrical manufacturing devices. He patented a resistance
welding transformer which was adapted
by General Motors Corporation for its assembly plant operations and which led to
a 35-year association between Kirkhof
and General Motors.
By 1953, Kirkhof Manufacturing Corporation had become the world's largest
manufacturer of resistance welding transformers and by the late 1950's the Kirkhof companies employed more than 200
persons and produced sales of more than
$5 million annually.
During the second World War, Kirkhof
and his wife moved to the home at 12455
Linden Drive in Tallmadge Township
where Kirkhof now resides. Although he
has owned many properties, Kirkhof is
particularly proud of his 150-year-old
farmhouse and the 80-plus acres with an
abundance of meticulously cared-for
flowers and shrubs.
Kirkhof was a charter member of the
Elks and an early Peninsular Club member, active in both the Lions Club and the
Cascade Country Club. He is a shy, unassuming man who enjoys reading and
spends his winters in Florida.
Earlier this year, Kirkhof, a widower
with no living relatives, donated money
to the colleges to be used to beautify the
campus, which is located near his home.
On September 19, 1978, he signed a formal agreement giving Grand Valley $1
million to endow its fourth undergraduate college, formerly called College IV.
Kirkhof, who is now 82, describes his
success simply. "We took advantage of
the opportunities as we found them," he
says. And when asked to comment on his
generous gift to Grand Valley, he said, "It
took a lot longer to earn a million dollars
than to give it away."

Expectations
By Howard Stein
The inspiration for my topic came indirectly from Co llege: R eward and Betrayal, by Thomas Cottle. Cottle described expectations of collegiate institutions
from the perspectives of students, students ' families, and faculty members . Today I will turn that around a bit and explore my expectations of the students, of
the administration, of the faculty , and of
the community as a whole. My expectations will be expressed in the form of
little aphorisms which you can imagine
might be recited by members of each target group. (That takes a lot of imagination .)
I realize the dangers of using this format. Let me try to take the wind out of
the sails of a few of the campus wits. Yes,
I know of the sayings of Chairman Mao.
Yes, I hesitated over the choice of that
word target groups . And no, little red
booklets entitled The Sayings of Chairman S tein will not be distributed in the
lobby .
Let us start with the students, the
most important group on my list.
Student Dictum 1 : Learning is not a spectator sport.
One of the disappointments of
teaching comes when a failing student
says, " But I understood all of your lectures." That somehow suggests a central
role of the teacher in the student 's learning process. On the contrary, most learning occurs as a result of the student's efforts , and most of it should occur outside
of class. The instructor's job is primarily
to stimulate, to guide, to organize, and to
assist.
How can I characterize the student's
active participation? Please accept a peculiar analogy. One should study a subject
like a kitten plays with a ball of yarn sniff it, touch it, bat it around , bury your
face in it, roll in it, enjoy it-and you will
certainly learn it.
Student Dictum 2: Class assignments are
minima, not maxima.
It is certainly reasonable for an instructor to expect all serious students in a
class to complete the assignments .
Whether a student encounters difficulty
or wants expanded explanations, the Ji.
brary beckons. Use it.
Student Dictum 3 : Read, read, read .
This is actually a corollary of Dictum
2. It is intended to stimulate recognition
that the college years offer learning opportunities that are not always packaged
in courses. No one claims that 180 hours
of credit encompasses the wisdom of the
ages.
If Grand Valley performs its educational mission properly , it will have instilled in each graduate both the will and
the techniques for a lifetime of learning.
The time to start is now.
Student Dictum 4: Cultural activities are
part of your education.
Plays, concerts , lectures, art exhibitions, and the like are provided for you .
Student attendance consistently falls below my expectations.
Student Dictum 5: Professors are human .
Don't expect us to know it all. Don't
expect us to be infallible.

*

*

*

*

*

I'll turn next to the administrators . To
introduce this section I'll ask how many
of you know what I mean b)_'. "the
oldest profession." This very point was
discussed by a surgeon, an engineer, and a
college president. The surgeon said,
"Medicine was the first profession. Remember that the Bible states in Genesis
that God noticed that Adam was lonely
and put him to sleep. That's the first use
of anesthesia! Then God removed a rib
and fashioned it into Eve. That's
surgery."
The engineer interjected, "Engineering
is the oldest profession . My evidence also
comes from Genesis . In the beginning all
was chaotic. Then God created the heavens and the earth. What an engineering
feat!"

It was the coll ege president 's turn.
" Ladies , ladies, stop this silly quibbling.
The oldest profession has to be college
administration. All was chaos before the
first engineering job . Just where do you
think all that chaos came from? "
Now that we know what administrators do , I should note that I am applying
the word to include all levels of management in the institution.
Administrative Dictum 1: GVSC exists
for the education of its present and future students. Administrative decisions
must support that principle.
You may provide your own examples
of times when this dictum was overlooked.
Administrative Dictum 2: Small is beautiful, too .
The natural inclination of administrators everywhere is to enlarge their spheres
of operation, to build their pet, if not
petty , empires. Growth for its own sake
never made sense, but it cannot now be
tolerated in higher education .
Whenever funding of an organization
is less than lavish, internal budget allocations significantly affects its operation.
In times of severe fiscal shortfall, allocations can .be crucial to success or failure .
If either the Tisch or Voucher Amendment is approved in November, Grand
Valley could face unprecedented financial
stringencies. For that matter, a change in
political climate could yield the same result. Under such circumstances, Grand
Valley would need an ingenious plan in
order to provide both services and edu cation. Nevertheless, I am confident it
can be done, basing this optimism on my
own undergraduate experience.
Temple University in the early 1950's
operated on no more than the proverbial
shoestring. Its most recently erected
building dated from 1926 except for the
World War II army barracks in which
most of the freshman courses were
taught. There were no frills in any sense .
The football team was a ragtag lot that
lost games in streaks of a dozen. Building maintenance was on a crisis basis. The
wall of the biology department chairman's office collapsed following a heavy
snow, and a 30-square-foot piece fell
about 25 feet to the sidewalk. That university of nearly 14,000 students, over
90 percent of them commuters, owned
one parking space at the main campus.
Yet I believe that we received a solid education there.
Lest I sound too negative , I'll stick my
neck out by predicting defeat of both the
Tisch and Voucher Amendments .

*

*

*

*

*

The faculty's turn has come. Everyone in the audience who is new here is
probabfy unaware of the Laker Dome
Kennels of Allendale , which rents hunting
dogs. Under the influence of Grand Valley, its owner assigns ranks: Instructor
Dog, Assistant Professor Dog, Associate
Professor Dog, and Professor Dog. One
day a Mr. Smith rented Rover, an Instructor Dog, and he nearly bagged his limit by
the end of the day . Later Mr . Smith requested Rover again. The owner cautioned that Rover had earned his degree at
the Spartan Kennels of East Lansing and
had been promoted to Assistant Professor, necessitating a slightly higher rental
fee. Smith agreed to the higher price and
was delighted when he bagged his limit by
mid-afternoon. The next time Smith
asked for Rover, the owner stated that
outstanding work in the field and excellent service to the kennels had resulted in
promotion to Associate Professor, but he
urged Mr. Smith to pay the higher fee because Rover really was tops . That day, in
a display of canine virtuosity, the limit
was bagged before lunch. When Mr. Smith
asked for his favorite dog a year later,
the owner discouraged him, saying, "As a
Professor Dog, Rover commands a stiff
fee." When Smith persisted, the owner
added, "Besides, since his promotion,
Rover has behaved like the typical full
Professor - all he does is sit on his tail all
day and yelp ."

Howard Stein , professor of biology at Grand Valley, gave th e keyno te address at this
year 's Convocation, on September 20. We are printing it in th is issue of th e Forum .
Faculty Dictum 1 : Teaching can be fun.
I believe that some of us take oursel.Jes
too seriously.
Faculty Dictum 2 : Students are human.
Students deserve our respect. We
should neither try to make them think we
know it all nor imply that we are infallible.
Faculty Dictum 3: The only excuse for
teaching a course exactly the same way
for many years is perfection.
No comment is necessary.
Faculty Dictum 4: Stop and think about
what you are doing.
Professors can become so involved in
so many diverse and divergent activities
that their behavior becomes habitual. It
helps to turn off the treadmill periodically for unhurried introspection . It also
helps to be able to turn off the treadmill.

*

*

*

*

*

Finally, we turn to the entire GVSC
community.
Community Dictum 1: I am here to grow.
That this applies to the students is obvious; that it applies to each of you may
not be. I am not thinking of growth as exemplified only by a secretary improving
typing speed by five words per minute.
Think of the many secretaries who have
become an integral part of the units they
serve, not merely typists and file clerks;
or of a tradesman whose knowledge of
the buildings enables him to provide
maintenance and repairs quickly. How
many people at GVSC have successfully
switched to progressively more responsible positions over the years? We owe it to
each other to approach our jobs with this
kind of growth in mind.
Community Dictum 2: GVSC is a community of which I am a part.
The peculiar history of Grand Valley
has produced natural divisions among the
thousands of people associated with it.
Some work in Muskegon or Grand Rapids
and have difficulty identifying with the
main campus. As each college was organized, its faculty, staff, and students understandably tended to rely upon separation from the rest of the community as a
means of establishing a stable identity.
Some of these barriers are already

crumbling. Let us hasten the process.
But let me mention the Faculty Club
luncheon today. About 75 people attended , but only two faculty members
were from outside CAS. If Menachem
Begin and Anwar Sadat can become
" kissing cousins," the members of Grand
Valley 's faculties can break bread together.
Welcome back.

Parking
Rules to Be
Enforced
The beginning of the school year and
the return of th e students means many
additional cars competing for available
parking spaces on campus. In order to
·have things run as smoothly and effici ently as possible for faculty , staff and guests,
the Safety and Security Office suggests
the following :
1. Please inform visitors to campus
where to park when they arrive.
2. Include parking regulations brochures in materials mailed to persons attending conferences or other meetings on
campus.
3. Parking rules and regulations cover
everyone who comes to campus , not only
employees and students. Do not tell anyone to ignore the ticket . Guests who park
in unauthorized places will be issued a
citation.
4. Official college vehicles which are
assigned to units or departments are subject to the parking regulations.
5. Parking rules and reguiations will be
enforced fairly and consistently.
6. Arrangements have been made for
special parking spaces for departments requiring them.
During the 1977-78 academic year,
approximately 1,000 tickets were written
each month; 825 citations were sent to
court, four persons requested a trial ; and
the college has asked for warrants to be
issued on 26 persons.

CASDean
Applications
Requested

Taxes Topic of Area
Public Forums
"Taxation: Myths and Realities" will
be discussed in four free public forums to
be held in conjunction with the Grand
Rapids Press newspaper course of the
same name. Each forum will feature a
speaker and a two-member panel who will
respond to the speaker and answer questions from the audience .
The first forum, entitled "The Nature
of Taxation," will be held at the Grand
Rapids Press Building from 7 to 9 p.m. on
October 4. Grand Rapids Junior College
will host the program, and the speaker
will be Harold Feringa of the GRJC economics department.
Stanton Lindquist, director of Grand
Valley's School of Business Administration, will be the speaker at the October

18th forum on "Federal Taxation."
Grand Valley will host the program, to
be held at the Press building from 7 to
9p.m.
The third forum, "State and Local
Taxation," will feature Aquinas College
economics department faculty members
Ken Marin, Tom Warke and Gary Robertson. Aquinas College will host the program which will be offered from 7 to 9
p.m. on November 3 and again from 1 :30
to 3:30 p.m. on November 4.
"After the Vote - Now What?" is the
topic of the final forum, to be held on
November 15 at the Press building from
7 to 9 p.m. Charles Houston, from the
College of General Studies at Western
Michigan University, will be the speaker.

AVDepartment
Sets Up Film Library
The Department of Audio-Visual
Services has set up an instructional film
library, according to Jim Gillette, director. Approximately 15 films intended for
use by academic units will be ordered this
fall.
In the past most instructional films
have been rented from off-campus suppliers . During 1977-78, more than 600
such films were ordered. "Some films
have been rented several times a year for
the past two or three years," said Gillette.
"If the rental and shipping fees could have
been applied toward purchase, a number
of films would already be paid for."
Gillette continued, "We were faced
with three problems this year. First, the
1978 copyright law has limited the type

of material we can hold on videotape
without threat of litigation. Second, rental and postage rates have risen steadily;
and finally, rental films are not always
available on the date they are needed."
All of the new films will be stored in
the Audio-Visual Services Department
and may be requested by calling the A.V.
office at least 24 hours in advance. Anyone who wishes to recommend new purchases should contact Gillette at extension 246.
The films already ordered include:
"The Holy Ghost People ," "Blueprints in
the Bloodstream," "Systematic Videotraining for Beginning Helpers: Basic Attending Skills," and "Film Graphics: Abstract Aspects of Editing."

Night Access to Campus
Buildings Limited
A new policy regarding the closing of
campus buildings has been put into effect
recently .
In general, buildings will be closed after the last scheduled class, or when no
supervisor is present in the buildings.
Procedures for using campus buildings
when they are officially closed are as
follows:
1. Faculty and staff may use the buildings between 12 midnight and 7 a.m.
provided they notify the Security Office
before 5 p.m. the previous day .
2. Unauthorized persons other than
faculty and staff who wish to use any fa.
cilities between the normal closing time
and midnight will be required to obtain
written permission from an appropriate
faculty or staff person.

3. Unsupervised persons will not be allowed in any building between midnight
and 7 a.m ., with the exception of those
working on projects requiring periodic
checks and /or those with prior approval.
4. Laboratories, studios and shops:
two persons will be required to be assigned to these areas, since they are considered to be hazardous for individuals working alone.
5. Weekend use of the buildings will be
treated the same as after hours: that is,
approval must be called in or notification
given to the Security Office before 5 p.m.
on Friday.
Students who wish to use the buildings
during closed hours must have a printed
pass with their name, building area, hours
and date they require access to the building. These passes must be signed by the
faculty member accepting responsibility
for the student and having authority for

the area he or she is permitting the student to have access to. The faculty member who approves the student's access to
the area must notify the Security Office
before 5 p.m. of the student's name, the
building area and the time allowed in the
building. Forms are available from the
Print Shop.
The security officers will have a list of
the approved names. Only those students
with prior approval will be allowed in the
buildings after hours.

Plant Dept
Reorganizes
The Buildings and Grounds and the
Safety and Security Departments have recently undergone some organizational
changes. These changes were brought
about in order to allow for the creation
of staff time to develop and implement a
new management program in the Buildings and Grounds Department. John
Scherff will spend most of his time over
the next several months developing these
new systems. Purl Cobb will temporarily
assume many of John's previous daily
duties in order to provide continuity during this time.
Buildings and Grounds service requests
should be directed to Ken Policha at
extension 255. Safety and security problems will be handled at extension 367 .

Adrian Tinsley

Tinsley
Honored
Adrian Tinsley, dean of William James
College, has been named one of Michigan's Ten Most Distinguished Women by
the Michigan Federation of Business and
Professional Women's Clubs, Inc. She will
receive the federation's Education Award
at the group's annual meeting in Lansing
on October 14.
Tinsley became the first woman dean
at Grand Valley when she was appointed
to her current position in 1972. A former
faculty member of the University of
Maryland and lecturer at Cornell University, she has been an active member of the
Modern Language Association's Commission on the Status of Women in the Profession . She is a co-author of Academic
Women, Sex Discrimination and the Law:
An Action Handbook and has published
several articles, including "Pressure Tactics for Women's Advancement," "Strategies for Survival," and other articles dealing with women in administration.
In 1975, Tinsley was selected to participate in Harvard University's sixth Annual Program in Management and Development for College and University Administrators. She currently serves as a
faculty member in residence and coordinator of the professional development
unit of the Bryn Mawr-Higher Education
Administration .

Key Policy
Changes
A new policy for issuing keys to college employees has been instituted this
fall.
Full-time Faculty and Staff:
One set of keys will be issued for the
building, office, and/or area of work for
all new employees with the approval of
the appropriate dean or officer. A nonrefundable $5 fee will be assessed for replacing each lost key.
When an employee changes offices,
new keys will be issued when the old keys
are returned.
Faculty and staff who require additional keys must have written approval
from the appropriate dean or officer and
a $5 deposit for each additional key .
Such keys will be issued for a maximum
of one academic year, and the deposit
will be returned by the Accounting Office after the keys are returned to the
Physical Plant Department.
All employees must return their keys
during their exit interview at the termination of their employment at GVSC.
Other Employees and Students:
A $5 deposit for each key will be
required for keys issued to adjunct faculty, temporary employees, student employees and students. Approval for
these keys must be given in writing by
the appropriate dean or officer. Forms
are available at the Safety and Security
Office.

The College of Arts and Sciences'
Dean Selection Committee is accepting
nominations for candidates to fill the vacancy created when former dean, John
Gracki, was named assistant vice president for academic affairs.
William Yerkes, professor of environmental sciences and chairman of the committee, said nominations will be accepted
from faculty and staff members as well as
students. Self-nominations will also be
accepted.
The position has been advertised in the
Chronicle of Higher Education , the Christian Science Monitor, and the Chicago
Tribune, among others.
Yerkes said the committee would like
to fill the position so that the newly hired
dean can start work on July 1, 1979 .
'"Our deadline for accepting letters of intent and nominations is November 1,"
Yerkes said. "We'll be asking for letters of
recommendation from qualified candidates by January 10. We hope to narrow
the candidates to a few by February, to
invite the top prospects to the campus in
March and to finish our interviewing in
April."
Serving with Yerkes on the committee
are Anthony Travis, representing the humanities; Walton Koch, social sciences;
Julianne VandenWyngaard, the arts; and
Sheldon
Kopper!,
the
professional
schools. Ex officio members are Vice
President for Academic Affairs Glenn
Niemeyer and Gary Griffiths, a member
of the Steering Committee of the CAS
Senate. Yerkes, who represents the sciences, has served on previous search
committees at Grand Valley .

Danforth
Fellowships
Available
Inquiries about the Danforth Graduate Fellowships, to be awarded by the
Danforth Foundation of St. Louis, Missouri, in April, 1979, are invited according to Dan Andersen, 220 Lake Huron
Hall, Grand Valley's representative.
The fellowships are open to all qualified persons who are interested in a career
of college or university teaching and who
plan to study for a Ph.D. in any field of
study common to the undergraduate
liberal arts curriculum in the United
States.
Applicants for the baccalaureate
awards must be college seniors and may
not have undertaken graduate level programs of study. The deadline to seek information about the campus nomination
process is October 23 , 1978.
The Danforth Graduate Fellowship is a
one-year award but is normally renewable
until completion of the advanced degree
or for a maximum of four years of graduate study. Fellowship stipends are based
on individual need but will not exceed
$2,500 for single fellows or for married
fellows with no children. The fellowship
also covers tuition and fees of up to
$4,000 annually.
Andersen urges the G VSC faculty to
cooperate in identifying outstanding students as nominees for these fellowships
and requests names, addresses and phone
numbers of prospective nominees . A pre:
liminary discussion with the students regarding career commitment and requirements is recommended . Students may
initiate their own nominations.
For further information, contact Andersen or the other members of the committee: Joseph Preston, CAS; Richard
Paschke, WJC; and Milton Ford, CIV.
1

Events On and Around the Campus
Monday, October 2
4 p.m .: Field hockey. University of Michigan at Grand Valley.
4 to 5 p .m.: Colloquy, sponsored by the CAS economics department. Professor William A. Peterson speaking on "Recent Trends in Economic Growth, the Distri=
bution of Taxes and the Real Cost of Borrowing." Room 208, Mackinac Hall.
Free coffee and tea .
Tuesday, October 3
9 a.m. to 12 noon : Workshop: Jazz in America. Led by jazz historian Jerry Ringewald. Part of the series "Exploring the Creative Mind." Three-day workshop,
$18. Room 120, Lake Huron Hall. Sponsored by Thomas Jefferson College and
the Community Education Division. For more details, call extension 565.
3 p.m .: Women's tennis. Central Michigan at Grand Valley.
6 p.m .: Women 's volleyball, JV and varsity. Calvin and the University of Michigan
at Grand Valley .
4 p.m.: Soccer. Michigan State at Grand Valley.

Channel 35 Highlights
Special. "Opium." A look at the jungle
warfare and massive criminal network responsible for supplying millions of heroin
addicts worldwide. October 2 and 3,
8p.m.
Cinema Showcase. " Pumping Iron."
This popular 1977 theatrical feature examines the lives and motivation of men

across
campus
The next deadline for submission of
proposals to the Research and Scholarly
Development Committee is October 15,
1978. Forms are available from Anne
Baker, 11 Zumberge Library.

•
Effective Monday, October 2, motor
pool rates will be increased to 1 7½ cents
per mile for sedans and 20½ cents per
mile for station wagons. The state motor
pool increased the college's cost by 3½
cents per mile, which resulted in the
above increase of the same amount. New
rates for vans will be announced when the
state informs the college of its increase.

•
The racquetball courts have been reserved for faculty and staff use between
12 noon and 1 p.m. You must call and
make reservations, however.

•
All faculty and staff will be required
to present their GVSC ID to reserve racquetball courts, to check out, or rent
recreation equipment. Faculty and staff
members may also be asked to show their
ID card for admittance to the faculty/
staff locker rooms.

•
Correction: The problems with the recently published campus directory did
not involve the Computer Center, as
last week's news item may have implied, but were problems that the Business and Finance Office had in programming the material.

•
The Internal Revenue Service has established a year-round assistance service
that is available in every IRS district office. Called Problem Resolution Program
(PRP), the service is intended to help
solve administrative or procedural problems after normal channels have been
tried without success. The Public Relations and Communications Office has
information on the service available for
any faculty and staff who wish to see it .

who sculpt their bodies through rigorous
body building exercises. Features Arnold
Schwarzenegger and Lou Ferrigno (TV's
"The Incredible Hulk").October 3, 9 p.m.
High School Quiz Bowl. In the season
premiere of this local series, host Laurie
Corsiglia moderates a battle of wits between Muskegon High School and Grand
Rapids Central. October 5, 7 p.m.
Special. "A Conversation with Rosabeth Moss Kanter." Grand Valley Deans
Marvin De Vries and Adrian Tinsley interview Rosabeth Moss Kanter, a pioneer in
the study of the impact of organizational
structures on group and individual behavior. October 6, 7 p .m.
Laker Football. Grand Valley State
Colleges vs .. Ferris State College. Tape delay of Saturday afternoon's game. Jim
Gaver and former Grand Valley athlete
Jamie Hosford report the action. October
7, 10:30 p.m.
Thinking of Holland. This year's edition will feature timely segments from a
TV magazine series aired on Dutch televis.i on entitled "Province to Province." Ai:;i
overview and commentary, in English,
will be provided by long-time host, Case
Deventer. October 8, 4 p .m.

Wednesday, October 4
8:30 a.m. to 5 p.m.: Workshop: Situational Selling Skills. Led by Allen Halseth.
$45, lunch included. Campus Center. For more details, contact John B. Payne,
Sr., extension 562.
9 a.m. to 12 noon: Workshop: Jazz in America. See October 3 listing for details.
2 to 6 p.m.: Two-day workshop: Women and the Corporation. $2.50 . Room 227,
Lake Superior Hall. Sponsored by Thomas Jefferson College. For more details,
call Holly Hartwig, extension 106.
12 noon: Film: "Christian Mysticism and the Monastic Life." Room 132, Lake
Huron Hall.
3 p.m.: Women's tennis. Ferris at Grand Valley.
7 to 9 p.m.: Public forum: "Taxation: Myth and Realities." Part of the Courses by
Newspaper series. Grand Rapids Press Community Room.
7 to 9:30 p.m.: Workshop: Selection, Orientation and Motivation of Employees.
Led by Joseph Grabinski. $40; meets for four weeks . Room 253 , East Grand
Rapids High School. For more details, call extension 565.
Thursday, October 5
8 a.m. to 3 p.m. : Workshop: Partners in Health : Food and You. No charge. Campus
Center. Sponsored by the U.S. Food and Drug Administration, the Michigan
Dairy Council, the Ottawa County Health Department and Grand Valley's Community Education Division. For more details call extension 565.
8:30 a.m. to 5 p.m. : Workshop: Situation Selling Skills. Veterans Memorial Building, 150 W. Jefferson, Detroit. See October 4 listing for details.
12 noon: Lunchbreak series: Seven Century Singers . Louis Armstrong Theatre.
Sponsored by the Performing Arts Center.
1 p .m.: Whistle Stop Series: An open forum with the President. Main lounge, Campus Center. Sponsored by the Scheduling Services Office.
· 4 p.m.: Field hockey. Michigan State at Grand Valley .
6 p.m.: Soccer. Grand Rapids Be-Quicks at Grand Valley.
6 p .m .: Women's JV volleyball. Grand Valley at Aquinas.
8 p.m. : Jazz performance by Jerry Ringewald. Part of the "Exploring the Creative
Mind" series. No charge. Louis Armstrong Theatre. Sponsored by Thomas Jefferson College and the Community Education Division .
Friday, October 6
Women's volleyball. Grand Valley at Lake Superior State College. Sault Ste. Marie.
8 a.m . to 3 p.m .: Workshop: Partners in Health: Food for You. See October 5 listing for details.
9 a.m. to 12 noon: Workshop: Jazz in America. See October 3 listing for details.
10 to 11 :30 a.m.: Workshop: Men and Women of the Corporation. Led by Rosabeth Moss Kanter. No charge. Room 114, Lake Michigan Hall. Sponsored by
Seidman Graduate College and the Community Education Division. For more
tails , call extension 565.
1 to 7 p.m.: Workshop: Women and the Corporation. Room 161 , Lake Huron Hall .
See Wednesday, October 4, for details. 3:30 p.m .: Field hockey. Grand Valley at Albion.
4 p.m.: Women's tennis . Grand Valley at Lake Superior State.
Saturday, October 7
Women's volleyball. Grand Valley at Lake Superior State.
9 a.m. : Women's tennis . Grand Valley vs. Wayne State University. At Lake Superior
State College.
10 a.m. to 6 p.m.: Family Day. Sponsored by the Student Life Office. For more
details, call Student Life, extension 295.
10 a.m.: Family Day registration and free continental breakfast.
10 a.m.: Resident halls open house . Part of Family Day activities.
11 a.m.: Soccer. Grand Rapids Baptist College at Grand Valley.
11 a.m . Cross Country. Spring Arbor Invitational.
11 a.m. to 12 noon: Campus Tour. Departs from Campus Center lobby. Part of
Family Day activities .
12 noon to 1 p.m.: Picnic. Adults, $2.06; children under 12, $1.03. Commons
lawn. Part of Family Day activities.
1 :30 p.m.: Football. Ferris State at Grand Valley.
4 to 6 p.m. : Fifth Quarter. Free refreshments in the Campus Center Lounge . Part of
Family Day activities.

Economics
Department
Holds
Colloquies Job Openings on Campus
Administrative and Professional
The economics department of the College of Arts and Sciences is holding biweekly colloquies this fall on various topics of economic interest.
At the first meeting, to be held today ,
William A. Peterson of the department
will speak on "Recent Trends in Economic Growth, the Distribution of Taxes
and the Real Cost of Borrowing." A discussion will follow.
Future meetings will be held on October 16, with Anthony V. Catanese speaking on "Peer-Tutoring in a Principles of
Economics Class"; October 30, with
Richard A. Gonce speaking on "Price
Fixing and Antitrust Policy: Economists
Versus Lawyers"; November 13, John W.
Reifel, on "A Research Project to Estimate the Income Elasticity of Demand
for Housing in Grand Rapids"; and November 27, Thomas W. Warke, on "Learning from Experience and Labor Productivity."
All meetings will be held from 4 to 5
p.m. in Room 208, Mackinac Hall and
are open to all interested persons. Free
coffee and tea will be served. Persons who
have questions or suggestions should call
Anthony Catanese at extension 409.

Physical Plant Supervisor - Buildings and
Grounds. Supervisory position for operation. Previous supervisory and
maintenance experience necessary ,
with some grounds maintenance knowledge desirable. $14,000 to $21,400
annually.

Clerical, Office and Technical

Clerical Aide - Student Development.
Half-time. Perform all clerical functions and assist staff in daily operations. 20 hours per week, flexible
schedule. $3.38 to $3.63 per hour.
Secretary I - Dean's Office. Secretarial
support and receptionist duties. Good
clerical skills and previous comparable
experience required. $135 .20 to $190
per week.
Secretary II - Physical Plant. Secretarial support for staff and coordination
of office activities. Good secretarial
skills and previous comparable experience necessary. $150 to $210.40 per
week.

Secretary III - Student Development Office. Provide administrative secretarial
support to dean and unit. Excellent
secretarial and clerical skills required.
$164 .80 to $244 per week .
Saga Food Service

Secretary - Saga Food Service. Permanent part-time, 15-25 hours per week,
30 weeks a year. Christmas break and
summers off. General office work.
Type 50 words per minute. Monday
through Friday, 9 a.m. to 1 p.m. Free
lunch included. $2 .65 per hour. Call
Joanne at 895-6756.

Grand Valley Forum
The Grand Valley Forum is published
on Mondays by the Communications .
and Public Relations Office, Clarice
Geels, editor. All materials should be
sent to the editor in the Public Relations Office, 314 Manitou Hall, Grand
Valley State Colleges, Allendale, Michigan 49401. Telephone: 895-6611, extensions 221 and 222.

